BENEFIT CHARGES WORKSHEET

The following worksheet can be used to estimate benefit charges for an employee’s regular salary in conjunction with the current Employer Benefit Contribution Rates chart.  The system may calculate a slightly different charge for an individual benefit due to the use of a slightly different gross.

TYPE OF BENEFIT (Object Code) and

EXPLANATION OF CALCULATION 
Gross or Benefit Charge
Rate
TOTAL

Retirement Matching (8600 or 8700) - Based on the employee's Retirement Code on the EDB.  Gross x the applicable rate.




UCLA Fee Rem (8970)/IAP Offset (8955) -  UCLA Fee Remission is based on a quarterly rate set by the Graduate Division.  The charge must be prorated based on the portion of the quarter associated with the fee remission and the earnings charged to a specific account.  Work study funds are not charged for any of the graduate fees.  The IAP offset is the matching credit from the liability account to fund the benefits from an IAP award made to an employee.




OASDI (8330)/Medicare (8310) - Based on the employee's FICA code on EDB.  Multiply the gross x the applicable rate.




Dental (8950)/Vision (8830)/Health (8900)/Annuitant (8990) - Based on the benefits the employee selects and the retirement code on the EDB.  Add together the Dental, Health, & Vision rates for the benefits the employee selected.




If the Retirement code is a U or P, calculate the annuitant by multiplying the gross by the applicable rate.




UI (8520) & GSH (8570) - If the employee is covered by Unemployment, UI is assessed on the total gross.  Multiply the total gross x the current rate for the fund where the earnings are charged).  Graduate Student Health is based on a quarterly rate set by the graduate division.  The charge must be prorated based on the portion of the quarter associated with the fee remission and the earnings charged to a specific account.  Work study funds are not charged for any of the graduate fees.




WC (8500) & ESP (8530) - Multiply the gross x the current rate for workers' compensation and employee support on the fund where the earnings are charged.




LIFE (8980)/UCNDI (8800)/OPFR (8590) - Based on the employee's retirement code on the EDB.  If the employee is coded "U", add together the current life insurance charge and the current disability insurance charge.  If the employee is coded "P", only Temporary Disability Insurance is assessed.  Office of the President Mandated Fee Remission is based on a quarterly rate set by the Graduate Division.  The charge must be prorated based on the portion of the quarter associated with the fee remission and the earnings charged to a specific account.  Work study funds are not charged for any of the graduate fees.




IAP (8945)/LEAVE (7240) - IAP is assessed based on the employee’s appointment type and bargaining unit.  Multiply the gross x the current IAP rate.  Leave is assessed based on the employee’s leave code and benefits category.  Multiply the applicable leave benefit rate x the current gross pay.







TOTAL BENEFITS ASSESSED 




